PART 1 / Test your knowledge (H5P)

1) Which of the following statements accurately describes micro content and micro learning? 
Small chunks of information improve focus and reduce cognitive load 
*True! Micro-learning has been found to be brain-friendly, as focusing on short chunks is an effective way to retain information
*Micro-learning has been found to be brain-friendly, as focusing on short chunks is an effective way to retain information
2) Micro learning is suitable for all subjects
*Micro learning and micro content can be very effective for many different subjects, but topics requiring a deep understanding and critical thinking often need more comprehensive learning experiences.
3) Micro contents and micro-learning cannot be assessed
* Assessment supports learning. It is beneficial to integrate assessment into micro-content, such as short, recurring multiple-choice questions that provide learners with immediate automated feedback. It is also  a good idea to include feedback that supports learning for all answerts, as this helps learners understand why an answer was incorrect. 
4) Which statements are true about micro learning and micro content?
Learning can be more engaging and interactive
*This is especially true when using a diverse range of multimedia formats such as videos, infographics, quizzes and interactive simulations. 
Presenting only the most relevant information counteracts the forgetting
*Small chunks allow learners to easily find information without overburdening them with unnecessary information. 
There should be several learning goals so that personalisation is possible
*Focusing on one learning objective improves the effectiveness of micro-content as the learner’s working memory is not overloaded with information. 
Micro learning can’t provide personalised learning paths for learners
*Micro learning provides the opportunity to build variability into the learning journey and allows learners to explore what they need to know or interests them
5) Drag and drop  

highly scalabe / engaging and interactive / personalised learning paths/ knowledge retention
Due to the bite-sized, targeted and engaging nature of micro content, xxxx  is said to be improved.
Micro content is xxxx, incorporating large numbers of learners from numerous locations.
Micro content promotes the utilisation of multimedia formats like videos, infographics, quizzes and interactive simulations to make learning more xxxx
Micro-learning provides the opportunity to build variability into the learning journey and to provide xxxx 

PART 2 / Test your knowledge (H5P)

1) How should micro content be designed to engage users effectively?
A) By including as much information as possible.
(No, good micro content has a clear goal and is focused on a single topic)
B) By using interactive elements and multimedia. 
(True, good micro content has a variety of different interactive elements and media formats)
C) By focusing solely on text-based content.
(No, good micro content has a variety of different interactive elements and media formats)
D) By avoiding any form of user interaction.
(No, interaction can improve learners’ motivation and create connections with previous experience.)

2) What is the characteristic of good micro content?
A) Has only a few different interactive elements
(No, good micro content includes a variety of interactive elements and media formats.)
B): Do not have links to existing open educational resources
(No, links to existing open educational resources are important so that learners can deepen their knowledge without paying for resources.)
C) Has several goals 
(No, good micro content has a clear goal and is focused on a single topic)
D) Can be stacked with other micro content into larger entitles
(True, when micro content can be combined into larger units, it is possible to create learning pathways and give the learner a broader understanding of the subject.)

3) What kind of writing or speaking style works best in videos or podcasts - active or passive? Select the right answers.
A) It is better if you don’t show your personality to the learner
(No. On the contrary, be human and be present. Don’t be afraid of showing your personality to the learner. Showing personality can help make complex topics more approachable and comprehensible and the learning experience more meaningful and memorable.)
B) Use the third person, like, "Your instructor is ..."
(No, use the active voice and talk to the learner directly, e.g., "I’m Cai, and my background is in pedagogy..."
C) Speak to the learner directly, like "In this course, you'll learn...."
(True. Speaking directly to the learner makes the content feel more personalised and relevant. It fosters a sense of individual attention and care.
D) Speak neutrally, for example, "This course introduces...."
(No, speak to the learner directly, like “In this course, you’ll learn…”. This way, they are more likely to feel motivated and invested in the learning process. It can create a sense of ownership for their own learning.)
E) Anticipate what questions they might ask and answer them as you produce your course material
(True, by anticipating and addressing potential questions, you can clarify complex topics and make the learning experience more comprehensive for learners)

4) Which answer option is correct when producing a podcast or video?

A) Improvise; don’t write your speech word for word 
(No, when everything is written down, it is easier to ensure the message is clear and consistent. The script improves the quality of the final product.) 
B) If you make mistakes, always start again from the very beginning 
(No, if you make mistakes, pause, restart, and try again. The mistake can be easily edited if you leave a short pause after your mistake.)
C) Aim for clear and natural language and natural expressions
(True, remember that written language is more complex than spoken language)
D) Do not add notes for yourself in the script 
(No, when you have notes, it is easier to ensure the message is clear and consistent. The script helps avoid unnecessary pauses and hesitations, making the recording smoother and faster.)

5) How do we activate learners in micro learning?
A) Reflection questions tie the course content to other material 
(True, Reflection questions effectively activate learners in micro learning by connecting the course content to other material and encouraging deeper thinking.)
B): Reflection questions make connections with learners’ life experience
(True, Reflection questions effectively activate learners in micro learning by connecting the course content to their personal experiences, making the learning more relevant and engaging.)
C) Micro content does not need to activate learners
(No, effective micro content should engage and activate learners to enhance their understanding and retention of the material.)
D) Quizzes should be easy enough to motivate learners
(No, quizzes don’t add value if they are too simple. Quizzes should summarise what was important and be sufficiently challenging.)
E) Quizzes should summarise what was important in the Part
(True, quizzes help learners reinforce and remember the key points they have learned in that section. Quizzes are a tool for learners to check if they have understood and internalised the main concepts and information.)

PART 3 / Test your knowledge (H5P)

1) What is NOT part of the Learning Design in the Production model:
A) Learning objectives
B) Content structure
C) Target group analysis
(True, this should be done earlier, during the Definition phase)
D) Pedagogical script
E) What media format best suits different learning goals

2) What words form the abbreviation NABC?
A) Need - Analysis - Benefit - Coordination
B) Need - Approach - Benefit - Competition	 
(True. Needs, Benefits, Approach, and Competition – is a useful tool for developing, evaluating, and presenting ideas. It helps to assess the feasibility of your micro content and see where you can provide added value.)
C) Network - Application - Benefit - Challenge
D) Necessity - Approach - Bonus - Competition

3) What is NOT the part of Finalisation in the Production model?
A) Branding
B) Check accessibility and quality of content
C) Stackability
D) Copyrights and licences
E) Assessments 
(True, Assessment should be planned earlier, during the Content Creation phase)
F) Review the learning pathway and content

4) Which characteristics are important for Team Teaching?
A) Team teaching requires teachers to collaborate and negotiate effectively.
(True, achieving successful learning outcomes demands time, effort, and willingness to cooperate from each teacher. Initially, adapting to shared practices and critically examining our own pedagogical approaches.)
B) Collaborative thinking is helped with visual work methods, such as the ABC model
(True, various visual and thought-structuring work methods, such as the ABC model or different post-it note techniques, help teachers in collaborative thinking)
C) The advantage of team teaching is a very creative and free process, which does not require pre-arranged meetings
(No, It is important to agree on common practices. This includes how and where communication takes place, how meetings are documented and where materials and ideas are stored)
D) Team teaching works best when teachers use identical teaching methods and materials without any variation
(No, this can hinder the ability to address individual students' unique learning styles and needs. It may also reduce the opportunity for teachers to learn from each other’s diverse approaches and expertise, ultimately limiting the effectiveness of the teaching team.)
D) Remember to schedule regular team meetings, document them, and ensure everyone knows where the files are stored! 
(True, it’s important to agree on common practices. This includes how and where communication takes place, how meetings are documented and where materials and ideas are stored so that all team members can access the necessary information.)

5) Assembling a Team - what are the best steps?
A) Trying to find a less diverse range of expertise so that planning and production are easier
(No, a broader knowledge base is best: providing a more diverse range of skills and expertise)
B) Sharing different perspectives and ideas on how to produce content
(True, a joint broader knowledge base and different perspectives help foster creativity)
D) Sharing responsibility
(True, everyone is invested in making it a success)
E) Making joint decisions
(True, you don’t have to decide everything alone)
